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Trustee Role Description: NZCB Apprentice Trust

February 2026


The NZCB Apprentice Trust 
NZCB believes that when the building industry does well, New Zealand does well. To ensure we have a bright future, we need to foster the next generation of builders.
That’s why we established the NZCB Apprentice Trust. Its purpose is to support construction trainees and others, removing barriers that would otherwise prevent them from pursuing their training and gaining the qualifications they need to succeed.
The Trust does this by providing scholarships and other support for those going through tough times, as well as recognising education and training opportunities and achievements.
 
Role Summary
Trustees play a crucial role in guiding the Apprentice Trust’s strategy and operations, ensuring its long-term success and adherence to its mission. 
As a Trustee, you will oversee the governance of the Trust, ensuring it operates effectively, ethically, and in alignment with its purpose. You will provide strategic direction, monitor performance, and safeguard the Trust’s financial health while advocating for the advancement of education and support for apprentices. 
As a team of volunteers, Trustees must also be prepared to roll up their sleeves to implement and lead new initiatives.

Key Responsibilities:
Strategic Oversight
· Define and review the Trust’s mission, values, and goals.
· Approve and monitor the implementation of strategic plans, operational policies, and programmes.
· Ensure alignment with the vision of supporting apprentices and advancing industry training.

Governance and Risk Management
· Ensure effective governance practices and compliance with legal and regulatory requirements.
· Identify, monitor, and mitigate key risks to the Trust’s mission and operations.
· Maintain high ethical standards in all Trust activities.

Financial Stewardship
· Oversee the Trust’s financial management, including approval of budgets and monitoring of financial performance.
· Ensure proper fiscal policies are in place to safeguard assets and support sustainable growth.
· Review and approve financial statements and audit reports.

Advocacy and Engagement
· Act as an ambassador for the Trust, promoting its mission and strengthening its reputation within the industry and NZCB membership community.
· Engage with partners, donors, and stakeholders to support the Trust’s objectives.
· Approve grant applications above the General Manager’s delegation authorities.

Collaborative Leadership
· Work collectively with fellow Trustees to provide guidance and challenge decisions.
· Actively participate in Board meetings, subcommittees, and ad-hoc working groups.
· Use independent judgment to make decisions in the best interest of the Trust and apprentices.
· Take an active interest in NZCB, its strategy and members, to identify ways to collaborate and deliver beneficial outcomes.  

Person Specification
We are looking for people with skills and experience in the following areas:

Experience and Skills
· Ability to think strategically and contribute to long-term planning.
· Understanding of governance principles and willingness to learn about the specific needs of the Trust.
· Strong communication and interpersonal skills, with the ability to collaborate effectively in a range of communities.
· Experience in governance or a strong interest in developing in this area.
· Fundraising and event management experience would be advantageous.

Personal Qualities
· Commitment to the Trust’s mission of supporting apprentices in need.
· Dedication to equity, diversity, and inclusion within the building industry.
· High levels of integrity, accountability, and objectivity.

Commitment to Governance Principles
· Selflessness, integrity, objectivity, accountability, openness, honesty, and leadership.


Terms of Appointment
· Duration: Trustees are appointed for a three-year term, renewable for a further term, and two further terms if interspersed with a break. 
· Voluntary Role: This is an unpaid position; reasonable expenses will be covered.
· Time Commitment: Attendance at a minimum of six regular Board meetings per annum, plus strategy sessions and other occasional engagements that support the operational activities of the Trust.

Join Us
This is a unique opportunity to contribute to the development of New Zealand’s building apprentices and positively impact the industry. If you are passionate about supporting education, overcoming hardship, and fostering industry growth, we encourage you to apply.

image1.png
@ Apprentice Trust




